
 
 

 
AFLPA 

WORKERS’ COMPENSATION OVERVIEW 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2021 L Street, NW, Suite 600  ●  Washington, DC  20036  ●  (800) 372-2000 



 2

WORKERS’ COMPENSATION INFORMATION BY STATE/TEAM 

ARIZONA WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 
 

Contacts:   J. Wayne Turley 
J. Wayne Turley, P.C. 
P.O. Box 51735 
Mesa, AZ  85208 
480-246-6505 Phone 
801-423-2465 Fax 
wayneturley@gmail.com 
 
Walt Ulman, Esq. 

     Ely, Bettini, Ulman & Rosenblatt 
     3200 North Central Avenue, Suite 1930 

Phoenix, AZ 85012 
602-230-2144 phone 
602-264-9337 fax 
eburlaw@eburlaw.com 
 

Statute of Limitations: A claim must be filed in writing with the 
industrial Commission of Arizona within 1 year 
of the date of injury.  Independent of the 1 year, 
there is also a requirement that an employee 
report his injury to the employer “forthwith.”  
That can sometimes lead to dismissal of a case 
even when filed in 1 year.  There are some 
exceptions to the 1 year statute for a “gradual 
injury” where the law allows that an employee 
who is unaware of the relationship of his injury 
to his employment may still file a claim within 
one year of learning of the relationship or one 
year from when the employment activity 
causing the injury ended. 

 
 
Max Weekly Amounts:   Compensation in Arizona is not paid 

weekly.  Approximately $748.02 every 14 days, 
or a maximum of $1600 per month. 

 
Benefits Timeframe: There are no limits, and, therefore, medical and 

compensation benefits may be available for 
life, depending on the facts of the case and 
whether there is permanent disability.  Even if 
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ARIZONA WORKERS’ COMPENSATION (CONT.) 

a claim is closed, if it was once accepted the 
player will ordinarily be able to petition to 
reopen the claim for additional active medical 
care and compensation for the rest of his life 
with the appropriate medical report.   
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CALIFORNIA WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

 
Contacts:     Jeffrey Walsh, Esq.  

              Law Offices of Jeffrey R. Walsh 
423 Washington Street, Suite 700 

     San Francisco, CA  94111 
     415-981-4400 phone 
     415-981-4599 fax 
     jefrwalsh@aol.com 
 

      George Hill, Esq.  
    Modesto “Doc” Diaz 
    Leviton, Diaz & Ginocchio, Inc. 

     200 West Santa Ana Blvd., Suite 600 
     Santa Ana, CA 92701 
     714-835-1404 phone 
     714-558-8419 fax 
     georgehilllaw@sbcglobal.net 
     doc.diaz@earthlink.net 
 

Statute of Limitations: Injured worker must commence proceedings 
(file Application for Adjudication of Claim) with 
the Workers’ Compensation Appeals Board for 
disability indemnity and medical care within 1 
year from the date of (whichever is later): 
 
1.  Injury; or 
2. Expiration of the period covered by the last 

payment of disability indemnity; or 
3. Last furnishing of any medical or medical-

legal benefits by employer.  
 
An injured worker may also institute a claim for 
“new and further disability” resulting from an 
injury within 5 years from the date of the injury.  

 
Max Weekly Amounts: The maximum weekly amount for temporary 

disability payments are $602  
for injuries occurring in 2003. The maximum 
weekly amount for permanent  
disability payments varies depending upon the 
date of injury, and the disability rating, but is 
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CALIFORNIA WORKERS’ COMPENSATION (CONT) 

usually $230 per week for injuries in 2003, $250 
for injuries in 2004 and $270 for injuries in 
2005.  

 
Benefits Timeframe: An injured worker is entitled to all care 

reasonably required to cure or relieve the 
worker from the effects of the injury. The Board 
may enter an award of medical treatment 
unlimited as to time and amount, and as such, 
a player is potentially entitled to medical care 
for life for those injuries that are permanent in 
nature.  
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COLORADO WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

Contact:   Douglas M. Dumler, Esq. 
     Carlson, Swanson & Dumler, P.C. 
     125 South Howes Street, Suite 800 
     Fort Collins, CO  80521 
     970-482-0808 phone 
     970-482-7308 fax 
     dmd@csdlawoffice.com 
 

Statute of Limitations: Generally, claims need to be filed with the 
Division of Workers’ Compensation within 2 
years of the date of the injury. This time can be 
extended to 3 years if the athlete can 
demonstrate a reasonable excuse for failing to 
file within the 2 year period.  It is also possible 
to open a claim at a much later date if it can be 
proven that the effects and compensable 
nature of injury did not become evident until 
later.  This is usually true for an athlete who 
had many injuries in his career, and files claims 
for disabilities caused by those various injuries 
at the end of his career. 
 

Max Weekly Amounts: Current is $719.74; adjusted yearly for inflation.  
It will change again July 1, 2007. 

 
Benefits Timeframe: Temporary total disability benefits start when 

the player’s salary stops and continues until 
maximum medical improvement is reached, 
according to the treating physician.  Permanent 
partial disability benefits, awarded after 
maximum medical improvement is reached 
based on the impairment rating given by the 
physician, are based on a statutory schedule 
and vary depending on the body part injured.  
The actual  
length of time payments are made will depend 
on the total permanent disability calculated 
and 2/3 the average weekly wage of the player, 
which is usually the maximum amount.  
Temporary total disability benefits and 
permanent partial disability benefits are 
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COLORADO WORKERS’ COMPENSATION (CONT) 

capped at $75,000 if the percentage of 
disability is 25% or less, and $150,000 if the 
disability  
is greater than 25%, as determined by the 
treating physician. 
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FLORIDA WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

Contacts:   Richard A. Sicking, Esq. 
     1313 Ponce de Leon Boulevard, 

Suite 300 
     Coral Gables, FL  33134 

 305-446-3700 phone 
800-431-4689 toll free phone 

 305-446-4014 fax 
 sickingpa@aol.com 
  
  Richard L. Wagenheim, Esq. 

              Barbara B. Wagner, Esq. 
     Wagenheim & Wagner, P.A. 
     2101 N. Andrews Avenue, Suite 400 
     Ft. Lauderdale, FL  33311 
     954-564-4800 phone 
     954-564-5121 fax 
     richw@sportsinjurylaw.com 
     barbw@sportsinjurylaw.com 
 

 
Statute of Limitations: 2 years from the date of the accident, 1 year 

from the date of the last medical treatment 
paid for by the employer or 1 year from the date 
of the last payment of compensation, 
whichever happens last.  

 
Max Weekly Amounts: Compensation rates change as of January 1st of 

each year. For injuries occurring in 2006, the 
maximum weekly compensation rate is $683. 

 
Benefits Timeframe: Unless a case is settled for a lump sum, the 

right to medical care for a covered injury 
remains open so long as a player does not let 
more than 1 year go by without receiving 
authorized medical care; if a case is settled for 
a lump sum, the value of future medical 
benefits is included and the right to all future  
benefits end as of the date of the settlement.  
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GEORGIA WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

Contacts:   John P. Reale, Esq. 
     Drew, Eckl & Farnham 
     880 West Peachtree Street 
     Atlanta, GA 30309 
     404-885-1400 phone 
     404-876-0992 fax 
     jreale@deflaw.com 
 
     David Moskowitz, Esq. 
     Moskowitz & Carraway 
     8097 Roswell Road 
     Building C, Suite 200 
     P.O. Box 501417 
     Atlanta, GA 31150 
     404-321-4060 phone 
     404-982-9119 fax 
     david@moskowitzcarraway.com 
 
 

Statute of Limitations: Statute is 1 year from the date of injury, 1 year 
from the date of medical treatment for the 
injury that was provided by the employer (not a 
group insurance carrier) or 2 years from the 
date the player actually was paid workers’ 
compensation disability benefits (temporary 
total disability, temporary partial disability or 
permanent partial disability) or salary in lieu of 
workers’ compensation benefits. 

 
Max Weekly Amounts: Amount per week as of July 1, 2005 for 

temporary total disability is $450, for 
temporary partial disability is $300 and for 
permanent partial disability amount is $450.  
Maximum death benefits for multiple 
dependents is $180,000.  Maximum death 
benefits for sole dependent is $125,000.   

 
Benefits Timeframe: Temporary total disability is 400 weeks, 

temporary partial disability is 350 weeks and 
permanent partial disability is based on the 
percentage of permanent disability.  Medical 
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GEORGIA WORKERS’ COMPENSATION (CONT) 

benefits—lifetime, as long as the need for 
medical treatment relates to the work-related 
injury.  Possibility for classification as a 
“catastrophic case” which removes the 400 
week limitation on temporary total disability 
benefits. 
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ILLINOIS WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

Contacts:   Gil Gordon, Esq. 
     Gordon and Rappold LLC 
     20 S. Clark Street #2600 

Chicago, IL  60603 
     312-332-5200 phone 
     312-332-2952 fax 
     gwg@mmk-ltd.com 
 

Ken Wolfe, Esq. 
Baum, Sigman, Auerbach & Neuman, LTD. 
Of Counsel 
Wolfe Law, P.C. 
200 W. Adams, Suite 2200 

     Chicago, IL  60606 
     312-727-0403 phone 
     312-226-0406 fax 
     ken@wolfelawpc.com 
 
     Kevin Duckworth 
     Jenner & Block, LLP 
     One IBM Plaza  
     330 North Wabash Avenue 
     Chicago, IL 60611 
     312-923-8383 phone 
     312-923-8483 fax 
     kduckworth@jenner.com 
 

Statute of Limitations: 3 years from the date of the accident or 2 years 
from date of last payment of compensation, 
including medical bills; whichever is longer. 

 
Max Weekly Amounts: If injury occurred between January 15, 2006 

and July 14, 2006, the temporary disability is 
$1,096.27 and the permanent partial disability 
cap is $591.77. If the injury occurred between 
July 15, 2006 and January 14 2007, the 
temporary disability is $1,120.87.  The 
permanent partial disability cap for this time 
period will not be announced in December 
2006.  For accidents after 2/1/06, the cap for 
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ILLINOIS WORKERS’ COMPENSATION (CONT) 

wage differential benefits is $822.20.  Amounts 
change yearly.  
  

Benefits Timeframe: Length of time benefits remain is indefinite.  
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LOUISIANA WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

  Contacts:   Robert L. Hackett, Esq. 
Robert L. Hackett Law Office  
202 Lake Drive, S.E. 
Atlanta, GA 30339 
770-438-2325 
*Address Temporary- Displaced by flood* 
rlhackett@earthlink.net 

 
Statute of Limitations: 1 year from the date of injury for salary/wage 

indemnity benefits and 3 years from the date of 
last medical expense payment for medical bills.  

 
Max Weekly Amounts: As of September 1, 2004, the maximum weekly 

workers’ compensation rate is $438 per week 
with a maximum of 10 years of Supplemental 
Earnings Benefits.  Supplemental Earnings 
Benefits are owed when the player is incapable 
of earning 90% of his preinjury wage after 
being disabled from playing professional 
football.  Maximum amounts change yearly. 

 
Benefits Timeframe: Salary/wage indemnity benefits are owed for 

the temporary or permanent periods of 
disability, and Supplemental Earnings Benefits 
are owed for a maximum of 10 years with the 
same maximum amount payable as provided for 
indemnity benefits (i.e. $438 per week) 
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MICHIGAN WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

 Contacts: David J. Watts, Esq. 
     Kelman Loria, PLLC 
     1420 First National Building 
     660 Woodward Ave., Suite 1420 
     Detroit, MI 48226 
     313-961-7363 x 231 phone 
     313-961-8875 fax  
     dwatts@kelmanloria.com 
  
 

Darryl Eason, Esq. 
     1479 Inkster Road 
     Inkster, MI  48141 
     313-561-8600 phone 
     313-561-8901 fax 
     dweason@mpower.net 
 

Statute of Limitations: A claim for benefits must be made within 2 
years of the date of the injury or last day of 
work. The claim may be made either orally or in 
writing to the employer or on forms prescribed 
by the Workers’ Compensation Agency.  

 
Max Weekly Amounts:  Maximum weekly amounts are 90% of the State 

Average Weekly Wage. For 2006, the maximum 
benefit is $706 per week.  

 
Benefits Timeframe: Medical benefits related to the injury are 

potentially lifetime.  
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NEVADA WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

Contacts:   Dean A. Hardy, Esq. 
Hardy Hardy & McNicholas-Attorneys at Law   

    610 South Ninth Street 
    Las Vegas, NV  89101 
    702-366-1366 phone 
    702-384-6016 
    deanhardylaw@yahoo.com 

         
 Statute of Limitations: Claimant must file a Notice of Injury form 

with the employer within seven days of the 
date of injury.  Claimant must also complete 
and sign the top portion of a C-4 Form.  The C4 
Form should be completed at the time of initial 
medical care, but must be completed and sent 
to the insurer within ninety days of the injury.  
A physician must complete the bottom portion 
of the C-4 Form. 

 
 Max amounts:  $1,443.68 bi-weekly wages.  
 
 Benefits Timeframe: There are no limits.  
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NEW YORK WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

 
Contacts:   Eric I. Fogelgaren, Esq. 
    Robert Bergman, Esq. 
    Jonathan Forman, Esq. 

Fogelgaren, Forman & Bergman, LLP 
     277 Broadway, Suite 1701  
     New York, NY  10007 
     212-962-1200 phone 
     212-608-5035 fax 
     FoFoBerg@aol.com 
 
     James D. Butler, Esq. 
     591 Summit Avenue 
     Jersey City, NJ 07306 
     201-653-1676 phone 
     201-653-3673 fax 
     jdb@butlerslaw.net 
 
 

    Robert Villarini, Esq.  
     Villarini & Henry 
     16 Main Street 
     Hamburg, NY  14075 
     716-648-0510 phone 
     716-648-1806 fax 
     bert@villariniandhenry.com 
 

Statute of Limitations: 2 years from the date of the accident. Due to 
mitigating circumstances such as advance 
payments of compensation, such as medical 
benefits and  
salary paid by the employer, there is 
substantial opportunity to file claims long after 
the statute has expired. 

 
Max Weekly Amounts: $400 per week. 

 
Benefits Timeframe: Depending on the part of the body involved, 

benefits are indefinite in duration. Medical 
benefits for casually related injuries are  
lifetime in duration.  
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OHIO WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

 
Contacts:   Louis J. Finkelmeier, Esq. 

William I. Farrell, Esq. 
Finkelmeier & Farell 

     36 East Seventh Street, Suite 1660 
     Cincinnati, OH  45202 
     513-621-9921 phone 
     513-621-9923 fax 
     finkelmeier@fuse.net 

billfarrell@fuse.net 
 
 
     Patrick Alcox, Esq. 
     75 Public Square, Suite 650 
     Cleveland, OH  44113 
     216-575-1560 phone 
     216-241-4851 fax 
     Berea1@aol.com 
 
 

Statute of Limitations: 2 years from date of injury (statute of 
limitations may be tolled if self-insured 
employer pays benefits equivalent to that 
required by Ohio Workers’ Compensation Act).  

 
 Max Weekly Amounts: $704 per week for 2006 injury.  
 

Benefits Timeframe: 5 years from date of last payment of medical 
benefits wherein no compensation or wages in 
lieu of compensation is paid, 5 years from date 
of last payment in claims wherein 
compensation or wages in lieu of compensation 
or wages in lieu of compensation is paid.  
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PENNSYLVANIA WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

Contacts:   Nathaniel Ehrlich, Esq. 
Anapol, Schwartz, Weiss, Cohan, Feldman & 
Smalley 

     1710 Spruce Street 
     Philadelphia, PA  19103 
     215-735-3597 phone 
     610-659-6987 mobile 
     215-875-7727 fax 
     NEhrlich@anapolschwartz.com 
 
     Edward J. Abes, Esq. 
     Thomas Baumann, Esq. 
     Abes Baumann, P.C. 
     810 Penn Avenue, 5th Floor 
     Pittsburgh, PA  15222 
     412-765-2772 phone 
     412-765-0906 fax 
     edwkcomp@abesbaumann.com 
     tcb@abesbaumann.com 

 
Statute of Limitations: 3 years from the date of injury or 3 years from 

the date of last payment of a medical bill for the 
work injury paid by the Workers’ Compensation 
insurance carrier.  

 
 Maximum Weekly Amounts: Weekly benefits are based on the year of 

injury.  The maximum compensation rate for a 
2006 injury equals $745.00.  Benefits remain the 
same based on the maximum benefit for the 
year of injury.  Each year's maximum rate is 
equal to the statewide average weekly wage. 

 
 Benefits Timeframe: Medical benefits are lifetime for a work-related 

injury as long as treatment is reasonable and 
necessary. 
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TENNESSEE WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

 Contacts:   A. Gregory Ramos, Esq. 
     North, Pursell, Ramos & Jameson, PLC 
     Bank of America Plaza 
     414 Union Street, Suite 1850 
     Nashville, TN  37219 
     615-255-2555 phone 
     615-255-0032 fax 
     agramos@nprjlaw.com 
 
     Gary Gober, Esq. 
     The Gober Law Firm 
     200 Forth Avenue North, Suite 700 
     Nashville, TN  37219 
     615-297-8300 phone 
     615-297-2886 fax 
     gary@goberlaw.com 
 

Statute of Limitations: The Tennessee statute of limitations for 
workers’ compensation cases is potentially 
very short.  The general rule is that in order to 
preserve your claim for workers’ compensation 
benefits, a formal lawsuit must be filed within 1 
year of the date of injury.  Failure to file the 
lawsuit within this time period means your 
right to workers’ compensation benefits is 
barred.  However, if the employer makes 
voluntary payments of compensation (such as 
payment of temporary disability benefits or 
payment of the medical expenses you incurred 
as a result of the injury) during the one-year 
period following the injury, the employee is 
given additional time to file his workers 
compensation lawsuit.  In this situation, the 
employee’s workers’ compensation lawsuit 
must be filed within 1 year from the latter of 
the date the employer shall cease making such 
voluntary payments or within 1 year of the date 
of the last authorized medical treatment. 

 
Max Weekly Amounts: The maximum weekly rate generally  
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TENNESSEE WORKERS’ COMPENSATION (CONT.) 

increases each year.  The maximum weekly 
permanent disability payment for injuries 
occurring during the period of July 1, 2006 to 
June 30, 2007 is $682.  For temporary disability 
be7efits, the maximum weekly rate for injuries 
occurring during the period of July 1, 2006 to 
June 30, 2007, the maximum weekly benefit is 
$750. 

 
Benefits Timeframe: Lifetime medical benefits provided the claim is 

properly filed.  
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TEXAS WORKERS’ COMPENSATION – BASIC FACTS YOU NEED TO KNOW 

Contacts:   Crawford W. Kirkpatrick, Esq. 
     The Kirkpatrick Law Firm 
     5300 Memorial Drive, Suite 520 
     Houston, TX  77007 
     713-523-9500 phone 
     713-861-0079 fax   
     crawfordkirkpatrick@msn.com 
 
     John Collins, Esq. 
     Burleson, Pate, Gibson, L.L.P. 
     2414 N. Akard, Suite 700 
     Dallas, TX  75201 
     214-871-4900 phone 
     214-871-7543 fax 
     jcollins@bp-g.com 
 

    Marvin Peterson, Esq. 
      4611 Montrose Boulevard, Suite A210 
     Houston, TX  77006 
     713-222-0004 phone 
     713-222-0166 fax 

mbplaw@ev1.net 
mbplaw@gmail.com 

 
 

Statute of Limitations: 30 day notice to Employer/1 year filing 
requirement with Texas Workers Compensation 
Committee. 

 
Max Weekly Amounts: $540 per week paid as Temporary Income 

Benefits (TIBs) during periods of disability 
between the date of injury and maximum 
medical improvement (MMI).  Once MMI is 
reached the claimant is assigned a whole body 
impairment rating and three (3) weeks of 
Impairment Income Benefits (IIBs) are paid for 
each percent of impairment assigned.  
Typically, IIBs are paid weekly until they run 
out and are currently  $376 a week.   
If the whole body impairment rating is 15% or 
greater, the Claimant may be  
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TEXAS WORKERS’ COMPENSATION (CONT.) 

entitled to Supplemental Income Benefits 
(SIBs) after the IIBs are exhausted.  SIBs are 
paid to offset the loss in long term income a 
claimant may incur as a result of more severe 
injuries 

 
Max Weekly Amounts: SIBs are calculated at the same weekly rate as 

IIBs, but are paid to the claimant on a monthly 
basis. The Claimant must qualify for SIBs 
quarterly and if he continues to be entitled to 
them, may be paid for up to 401 weeks from the 
date of injury.  Certain types of injuries entitle 
the claimant to Lifetime Income Benefits (LIBs) 

 
Benefits Timeframe: Most income benefits are limited to 401 weeks, 

maximum.  Lifetime income benefits are under 
limited circumstances.  Lifetime income 
benefits are under limited circumstances.  
Lifetime medical benefits cannot be bargained 
away and are based upon medical necessity.  
At the end of the year, medical networks will 
be implemented.  At the present there are no 
networks.  Employers and carriers will have 
network doctors and the injured workers must 
utilize the network doctors.  The employer 
and/or carrier must give notice to the injured 
worker which networks are available.  

 
 
 
 
 
 
 
 
 
 

 
This Overview of Workers’ Compensation has been compiled by the AFLPA with the assistance  
of the NFLPA and the NFLPA Workers’ Compensation Attorneys. This should not be considered  
legal advice; please contact your team’s representative (listed above) for questions regarding  
injury benefits or contact the AFLPA at (800) 372-2000. 

 


